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Employment and Emploi et
Social Development Canada  Développement social Canada PROTECTED WHEN COMPLETED - B
OFFICIAL USE ONLY

Labour Program —
Federal Contractors Program Agreement N°:

Agreement to Implement Employment Equity

(All sections must be completed)

[INew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
QM GP Inc. []Yes @ No
Operating Name (if different from Legal Name of Organization) Business Number

QM Environmental

Totar numper or employees in Canada

(Permanent Full-time and/or Part-time) 430
Organization's North American Industry Classification System (NAICS) Canada 2012 Code
Number. To find your organization's four-digit NAICS code please visit: D Federally Regulated
http:/Awww23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464
Q Provincially Regulated
5629
HEAD OFFICE
Address (building number, street, suite, etc.) City PBW‘IOG Postal Code
. . L o L5L 527
3580 Laird Road, Unit 1, Mississauga, ON L5L 527 Mississauga oSLs
Telephone Number
416.253.6000
EMPLOYMENT EQUITY CONTACT

Name (print) Title

Barbara Eddy Vice President, Human Resources
Telephone Number E-mail Address Preferred Language of Correspondence

Barbara.Eddy@QMenv.com English French
cell 647.467.6446 Ve K] Eng [

CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time and/or permanent part-time employees in Canada, AND

* intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
supply arrangement, valued at $1,000,000 or more (including applicable taxes)
hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please contact the Labour Program at the email address provided at the bottom of this form.

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Privacy Notice:

Name (print) Title
Barbara Eddy Vice President, Human Resources
Telephone Number E-mail Address Preferred Language of Correspondence
647.467.6446 Barbara.Eddy@QMenv.com X English [ ] French
Signature Date (YYYY-MM-DD)
April 3, 2020

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibility for the Federal
Contractors Program (FCP).

Completion of this form is mandatory. Refusal to provide personal information will result in the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these additional uses and/or
disclosures of your personal information will never result in an administrative decision being made about you.

RETURN INSTRUCTIONS

IMPORTANT

* The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by e-mail at:
ee-eme@hrsdc-rhdcc.gc.ca

|
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Dhewelopenent Canasds sneial Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Quantum Murray LP (certificate # 10000028)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-03-29 to 2018-10-31

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora

Full-time Part-time POTalY  of Employees Full-time Part-time Temporary ¢ Employees

Ontario 70 34 0 104 Calgary 24 2 0 26
Manitoba 3 0 0 3 Edmonton 22 0 0 22
British Columbia 65 8 0 73 Toronto 53 0 0 53
Saskatchewan 7 1 0 8 Vancouver 47 5 0 52

Ottawa -

Alberta 46 2 0 48 Gatineau 2 5 0 7
Total Employees in Canada 4 236 Peterborough 2 0 0 2
Hamilton 13 29 0 42

Saskatoon 7 1 0 8

Victoria 16 0 0 16

B.C. less CMAs 2 3 0 5

Man. less CMA 3 0 0 3
Total Employees in Canada 4 236
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Smployment and Social | Smplol ot Develon Quantum Murray LP (certificate # 10000028) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-03-29 to 2018-10-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Y ied
Page 10f 4 Cana 2006608



Smployment and Social  Smplol et Develon Quantum Murray LP (certificate # 10000028) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / National 3
Reporting Period 2016-03-29 to 2018-10-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 4 Cﬂn&dﬁ



Empl d Bocial Joi et Tival -
el e Quantum Murray LP (certificate # 10000028) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / National 3
Reporting Period 2016-03-29 to 2018-10-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 4 Cﬂﬂﬁdﬁ



Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads Quantum Murray LP (certificate # 10000028) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / National 3
Reporting Period 2016-03-29 to 2018-10-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

37
GRBBBRAA E
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Employment and Social  Emploi ot Divelopy Quantum Murray LP (certificate # 10000028) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-03-29 to 2018-10-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 191

153 38 13 10 3 4 3 1 32 26 6

Page 1 of 2 CaIla §§ioss1z



Employment and Social  Emploi ot Divelopy Quantum Murray LP (certificate # 10000028) Form3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / National 3
Reporting Period 2016-03-29 to 2018-10-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 45

39 6 1 1
eolombe e 1 W 0 e e
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Emgloyrment and Social ol i st Dwelapg Form4 A
Develupment Sanads  sueial Canade Quantum Murray LP (certificate # 10000028)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-03-29 to 2018-10-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 16 15 1
Middle and Other Managers 42 35 7 1 1 1 1 6 6
Professionals 21 16 5 1 1 2 2
Semi-Professionals and Technicians 12 12 2 2
Supervisors 12 10 2 1 1 1 1
Supervisors: Crafts and Trades 57 57 1 1 1 1
Administrative and Senior Clerical 15 11 4 1 1 3 2 1
Personnel
Skilled Crafts and Trades Workers 2 2
Clerical Personnel 22 15 7 1 1 2 2
Semi-Skilled Manual Workers 6 6
Other Manual Workers 1

21 121 2 2 1 1 3 3
T T I R R I I I T, T, R S R R
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Employrment and Sueial lol ot DEwslopy

Gevslopment Canads. social Canads Quantum Murray LP (certificate # 10000028) Form 4 B .
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED g
Part-Time / National e
Reporting Period 2016-03-29 to 2018-10-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1
Clerical Personnel 5 2 3
Semi-Skilled Manual Workers 50

48 2 1 1
IRt e, | 00 90 800 @ o (i e o s o
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Employrment and Sueial lol st DEwslopg

. lo ot Dvloy Form5 A
Development Canada  saciel Canade Quantum Murray LP (certificate # 10000028) orm

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-03-29 to 2018-10-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 13 9 4 1 1
Middle and Other Managers 7 4 3
Professionals 7 4 3 1 1
Semi-Professionals and Technicians 4 3 1 1 1
Supervisors 5 5 1 1 1 1
Supervisors: Crafts and Trades 5 5
Clerical Personnel 1 1
Semi-Skilled Manual Workers 1 1
Other Manual Workers 1 1

2 1 1
TofolNunberofEmploves Promcted | 481 38l s 9l 2 ¢ W P 3 s
Total Number of Promotions R e R S ) e T FER

Page 1 of 2 CaIla %106616



Employrment and Sueial lol ot DEwslopy

Deveiopmor Canmia  social Caneds Quantum Murray LP (certificate # 10000028)

Form5 B

~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Part-Time / National °
Reporting Period 2016-03-29 to 2018-10-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Skilled Manual Workers

1 1
TobiNumberofEmployes Plometss .~ 00 o} =~ ' ' ' ' !
Total Number of Promotions R F T T S T A T F

Page 2 of 2 ( v Ea I ’adgﬁgi



Emgloyrment and Social ol i st Dwelapg Form 6 A
Develupment Sanads  sueial Canade Quantum Murray LP (certificate # 10000028)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-03-29 to 2018-10-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 31 27 4
Middle and Other Managers 58 55 3 2 2
Professionals 16 15 1 1 1
Semi-Professionals and Technicians 20 20 1 1 1 1
Supervisors 13 12 1 1 1
Supervisors: Crafts and Trades 920 90
Administrative and Senior Clerical 20 17 3 2 1 1
Personnel
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 27 23 4 2 2
Semi-Skilled Manual Workers 5 5
Other Manual Workers

e e R e

Page 1 of 2 Cal] %006618



Employrment and Bocial ol i st Dewelapg Form 6 B
Develupment Sanads  sucial Canade Quantum Murray LP (certificate # 10000028)

»
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Part-Time / National e
Reporting Period 2016-03-29 to 2018-10-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1
Semi-Skilled Manual Workers

Page 2 of 2 ‘ v Ea I ’adgﬁgi



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Quantum Murray LP

Workforce Analysis - Detailed Report
Date: 2018-10-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 19 3 15.8 % 27.6 % 57 National
02 : Middle and Other Managers National 32 10 31.3 % 39.4 % 13 7 National
03 : Professionals 17 7 41.2 % 45.8 % 8
1111 : Financial auditors and accountants National 3 2 66.7 % 56.0 % 2 0 National
1112 : Financial and investment analysts National 1 1 100.0 % 44.9 % 0 1 National
1121 : Human resources professionals National 3 2 66.7 % 73.2 % 2 0 National
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 11.1% 0 0 National
2154 : Land surveyors National 1 0 0.0 % 82 % 0 0 National
2171 : Information systems analysts and consultants National 2 0 0.0 % 27.7 % 17 National

v v : ‘ L
4161 : Natural and applied science policy researchers, consultants and program officers National 5 2 40.0 % 454 % 2 0 National
4162 : Economists and economic policy researchers and analysts National 1 0 0.0 % 43.8 % 0 0 National
04 : Semi-Professionals and Technicians 9 1 111 % 34.2 % 37
2234 : Construction estimators Ontario 1 0 0.0 % 12.7 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 3 1 33.3% 38.6 % 1 0 Alberta

2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 2 0 0.0 % 36.3 % 1 %///////////% British Columbia

2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 0 0.0 % 426 % 1 %/////////% Ontario

2281 : Computer network technicians Alberta 1 0 0.0 % 214 % 0 0 Alberta

05 : Supervisors 18 2 1M1% 549% 10 %///////////%
Employment Equity Occupational Group Calgary 1 0 00% 53.8% 1 %///////////%
Employment Equity Occupational Group Edmonton 1 0 00% 534% 1 %////////% Edmonton
Employment Equity Occupational Group Hamilton 5 0 00%  558% 3 %///////////% Hamilton
Employment Equity Occupational Group Ottawa - Gatineau 1 0 00% 51.8% 1 %///////////% Ottawa - Gatineau
Employment Equity Occupational Group Saskatoon 3 0 00% 61.3% 2 %///////////%
Employment Equity Occupational Group Toronto 3 1 333%  520% 2 %/////////%

Page 1 of 12

Calgary
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

Date: 2018-10-31

Workforce Analysis - Detailed Report

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
. . ’//
Employment Equity Occupational Group Vancouver 4 1 250%  525% 2 %///////% Vancouver
. H . %
06 : Supervisors: Crafts and Trades 37 0 0.0 % 44 % 2 //////////%
7205 : Contractors and supervisors, other construction trades, installers, repairers and British Columbia 4 0 0.0% 72 % 0 0 British Columbia
servicers
7205 : Contractors and supervisors, other construction trades, installers, repairers and Ontario 6 0 0.0% 5.9 % 0 0 Ontario
servicers
7302 : Contractors and supervisors, heavy equipment operator crews Alberta 13 0 0.0 % 43 % 1 %/////////% Alberta
7302 : Contractors and supervisors, heavy equipment operator crews British Columbia 10 0 0.0 % 3.1 % 0 0 British Columbia
7302 : Contractors and supervisors, heavy equipment operator crews Ontario 3 0 0.0 % 3.0 % 0 0 Ontario
7302 : Contractors and supervisors, heavy equipment operator crews Saskatchewan 1 0 0.0 % 1.8 % 0 0 Saskatchewan
07 : Administrative and Senior Clerical Personnel 11 6 54.5 % 81.4 % 9 %///////%
Employment Equity Occupational Group Calgary 4 3 75.0 % 81.2% 3 0 Calgary
Employment Equity Occupational Group Edmonton 1 1 100.0 % 84.2 % 1 0 Edmonton
Employment Equity Occupational Group Hamilton 1 0 0.0 % 82.6 % 1 %////////% Hamilton
Employment Equity Occupational Group Saskatoon 1 1 100.0 % 84.4 % 1 0 Saskatoon
. . %
Employment Equity Occupational Group Toronto 1 0 0.0 % 79.1% 1 %////////% Toronto
. . ’//
Employment Equity Occupational Group Vancouver 2 0 00% 789% 2 %///////% Vancouver
Employment Equity Occupational Group Victoria 1 1 100.0% 82.5% 1 0 Victoria
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 125 % 0 0
9243 : Water and waste treatment plant operators British Columbia 1 0 0.0 % 125 % 0 0 British Columbia
10 : Clerical Personnel 19 10 52.6 % 68.2 % 13 %////////%
Employment Equity Occupational Group Hamilton 9 6 66.7 % 70.0 % 6 0 Hamilton
Employment Equity Occupational Group Toronto 8 3 375% 655% 5 %/////////% Toronto
Employment Equity Occupational Group Vancouver 2 1 50.0 % 70.6 % 1 0 Vancouver
12 : Semi-Skilled Manual Workers 46 3 6.5% 16.2 % 7 %///////%
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0 % 14.3 % 0 0 B.C. less CMAs
Page 2 of 12
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006622

Workforce Analysis - Detailed Report
Date: 2018-10-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Calgary 3 0 0.0 % 14.4 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 14.9 % 0 0 Edmonton
Employment Equity Occupational Grou Hamilton 24 1 4.2 % 17.7 % 47 Hamilton
ploy quity P P o b /////////%
Employment Equity Occupational Group Ottawa - Gatineau 6 1 16.7 % 11.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 15.8 % 0 0 Saskatoon
Employment Equity Occupational Group Vancouver 8 1 125 % 16.4 % 1 0 Vancouver

14 : Other Manual Workers 27 2 74 % 20.0% > %///////////%

Employment Equity Occupational Group Calgary 4 0 0.0 % 17.6 % 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 10 1 10.0 % 18.1% 2 %////////// Edmonton
Employment Equity Occupational Group Vancouver 6 1 16.7 % 27.9 % 2 %///////////% Vancouver
Employment Equity Occupational Group Victoria 7 0 00% 176% 1 %///////////% Victoria

Total 236 44 186%  318% 75 W///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 3 of 12
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - Quantum Murray LP §
Workforce Analysis - Detailed Report g
Date: 2018-10-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 19 0 0.0 % 32% 1 %////////% National
02 : Middle and Other Managers National 32 1 3.1 % 2.7 % 1 0 National
03 : Professionals 17 1 5.9 % 22% 0 1
1111 : Financial auditors and accountants National 3 0 0.0 % 14 % 0 0 National
1112 : Financial and investment analysts National 1 0 0.0 % 0.8 % 0 0 National
1121 : Human resources professionals National 3 0 0.0 % 3.1% 0 0 National
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 0.8 % 0 0 National
2154 : Land surveyors National 1 0 0.0 % 3.8 % 0 0 National
2171 : Information systems analysts and consultants National 2 0 0.0 % 1.3 % 0 0 National
4161 : Natural and applied science policy researchers, consultants and program officers National 5 1 20.0 % 29 % 0 1 National
4162 : Economists and economic policy researchers and analysts National 1 0 0.0 % 1.8 % 0 0 National
04 : Semi-Professionals and Technicians 9 1 11.1% 47 % 0 1
2234 : Construction estimators Ontario 1 0 0.0 % 23 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 3 1 33.3% 59 % 0 1 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 2 0 0.0 % 6.8 % 0 0 British Columbia
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 0 0.0 % 3.0 % 0 0 Ontario
2281 : Computer network technicians Alberta 1 0 0.0 % 24 % 0 0 Alberta
05 : Supervisors 18 2 11.1% 32 % 1 1
Employment Equity Occupational Group Calgary 1 0 0.0 % 31 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 4.5 % 0 0 Edmonton
Employment Equity Occupational Group Hamilton 5 1 20.0 % 14 % 0 1 Hamilton
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 32 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Saskatoon 3 1 33.3% 9.0 % 0 1 Saskatoon
Employment Equity Occupational Group Toronto 3 0 0.0 % 0.9 % 0 0 Toronto

Page 4 of 12
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

Date: 2018-10-31

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Vancouver 4 0 0.0 % 2.7 % 0 0 Vancouver

06 : Supervisors: Crafts and Trades 37 2 54 % 6.3 % 2 0

7205_) : Contractors and supervisors, other construction trades, installers, repairers and British Columbia 4 1 25.0 % 5.3 % 0 1 British Columbia

servicers

7205_) : Contractors and supervisors, other construction trades, installers, repairers and Ontario 6 0 0.0% 27 % 0 0 Ontario

servicers

7302 : Contractors and supervisors, heavy equipment operator crews Alberta 13 0 0.0 % 7.6 % 1 %///////////% Alberta

7302 : Contractors and supervisors, heavy equipment operator crews British Columbia 10 0 0.0 % 72 % 1 %///////////% British Columbia

7302 : Contractors and supervisors, heavy equipment operator crews Ontario 3 1 33.3% 4.1 % 0 1 Ontario

7302 : Contractors and supervisors, heavy equipment operator crews Saskatchewan 1 0 0.0 % 10.8 % 0 0 Saskatchewan

07 : Administrative and Senior Clerical Personnel 11 1 9.1% 3.0 % 0 1
Employment Equity Occupational Group Calgary 4 0 0.0 % 29 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 4.7 % 0 0 Edmonton
Employment Equity Occupational Group Hamilton 1 0 0.0 % 1.3 % 0 0 Hamilton
Employment Equity Occupational Group Saskatoon 1 1 100.0 % 71 % 0 1 Saskatoon
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0 % 21 % 0 0 Vancouver
Employment Equity Occupational Group Victoria 1 0 0.0 % 35% 0 0 Victoria

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 11.3 % 0 0

9243 : Water and waste treatment plant operators British Columbia 1 0 0.0 % 11.3 % 0 0 British Columbia

10 : Clerical Personnel 19 1 53 % 15 % 0 1
Employment Equity Occupational Group Hamilton 9 1 11.1% 1.9 % 0 1 Hamilton
Employment Equity Occupational Group Toronto 8 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0 % 27 % 0 0 Vancouver

12 : Semi-Skilled Manual Workers 46 1 22% 35% 2 %////////%
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0 % 12.7 % 0 0 B.C. less CMAs

Page 5 of 12
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006625

Workforce Analysis - Detailed Report
Date: 2018-10-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Calgary 3 0 0.0 % 3.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 6.2 % 0 0 Edmonton
Employment Equity Occupational Group Hamilton 24 1 42 % 23 % 1 0 Hamilton
Employment Equity Occupational Group Ottawa - Gatineau 6 0 0.0 % 3.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 9.5 % 0 0 Saskatoon
Employment Equity Occupational Group Vancouver 8 0 0.0 % 27 % 0 0 Vancouver

14 : Other Manual Workers 27 4 14.8 % 7.0 % 2 2
Employment Equity Occupational Group Calgary 4 0 0.0 % 5.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 10 1 10.0 % 8.3 % 1 0 Edmonton
Employment Equity Occupational Group Vancouver 6 1 16.7 % 4.3 % 0 1 Vancouver
Employment Equity Occupational Group Victoria 7 2 28.6 % 85 % 1 1 Victoria

Total 236 14 5.9 % 4.0 % 9 5

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 12
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006626

Workforce Analysis - Detailed Report
Date: 2018-10-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior M National 19 1 5.3 % 11.5 % 27 National
enior Managers ationa b b %///////% ationa
02 : Middle and Other Managers National 32 7 21.9 % 17.6 % 6 1 National
03 : Professional 17 2 11.8 % 24.7 % 47
rofessionals b b %////////%
1111 : Fi ial audit d tant National 3 0 0.0 % 32.3 % 17 Nati |
inancial auditors and accountants ationa b b //////////% ationa
1112 : Financial and investment analysts National 1 0 0.0 % 37.8% 0 0 National
1121:H fessional National 3 0 0.0 % 16.7 % 17 National
uman resources professionals ationa b b /////////% ationa
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 42.7 % 0 0 National
2154 : Land surveyors National 1 0 0.0 % 9.1 % 0 0 National
2171 : Infa ti i lyst d Itant National 2 0 0.0 % 38.6 % 17 Nati |
nformation systems analysts and consultants ationa b b %///////% ationa
4161 : Natural and applied science policy researchers, consultants and program officers National 5 2 40.0 % 15.0 % 1 1 National
4162 : Economists and economic policy researchers and analysts National 1 0 0.0 % 30.4 % 0 0 National
04 : Semi-Professionals and Technicians 9 3 33.3% 16.6 % 1 2
2234 : Construction estimators Ontario 1 0 0.0 % 18.2 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 3 0 0.0 % 10.7 % 0 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 2 0 0.0 % 15.7 % 0 0 British Columbia
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 2 2 100.0 % 18.0 % 0 2 Ontario
2281 : Computer network technicians Alberta 1 1 100.0 % 314 % 0 1 Alberta
05:S i 18 1 5.6 % 321 % 67
upervisors b o //////////%
Employment Equity Occupational Group Calgary 1 0 0.0 % 36.7 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 34.5% 0 0 Edmonton
Empl t Equity O tional G Hamilt 5 0 0.0 % 14.0 % 17 Hamilt
mployment Equity Occupational Group amilton b b //////////% amilton
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 16.2 % 0 0 Ottawa - Gatineau
Empl t Equity O tional G Saskatt 3 0 0.0 % 224 % 17 Saskat
mployment Equity Occupational Group askatoon b b //////////% askatoon
Empl Equi ional T 3 1 33.3% 51.5 % 20 T
mployment Equity Occupational Group oronto b b %////////% oronto
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006627

Workforce Analysis - Detailed Report
Date: 2018-10-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Vancouver 4 0 00% 496 % 2 %////////% Vancouver
] y
06 : Supervisors: Crafts and Trades 37 3 8.1% 10.6 % 4 ////////////%
Zg?vfi) ce ?Sontractors and supervisors, other construction trades, installers, repairers and British Columbia 4 0 0.0% 23.0% 1 ///////////% British Columbia
7205_) : Contractors and supervisors, other construction trades, installers, repairers and Ontario 6 1 16.7 % 15.7 % 1 0 Ontario
servicers
7302 : Contractors and supervisors, heavy equipment operator crews Alberta 13 1 7.7 % 6.3 % 1 0 Alberta
7302 : Contractors and supervisors, heavy equipment operator crews British Columbia 10 1 10.0 % 9.9 % 1 0 British Columbia
7302 : Contractors and supervisors, heavy equipment operator crews Ontario 3 0 0.0 % 79 % 0 0 Ontario
7302 : Contractors and supervisors, heavy equipment operator crews Saskatchewan 1 0 0.0 % 1.6 % 0 0 Saskatchewan
07 : Administrative and Senior Clerical Personnel 11 3 27.3% 22.6 % 2 1
Employment Equity Occupational Group Calgary 4 0 00% 206% 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 1 1 100.0 % 16.9 % 0 1 Edmonton
Employment Equity Occupational Group Hamilton 1 1 100.0% 11.3 % 0 1 Hamilton
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 82 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 1 0 0.0 % 40.6 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 2 1 50.0 % 39.9 % 1 0 Vancouver
Employment Equity Occupational Group Victoria 1 0 0.0 % 9.7 % 0 0 Victoria
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 10.4 % 0 0
9243 : Water and waste treatment plant operators British Columbia 1 0 0.0 % 10.4 % 0 0 British Columbia
10 : Clerical Personnel 19 3 158%  328% %////////%
Employment Equity Occupational Group Hamilton 9 0 0.0 % 12.6 % W///////////% Hamilton
Employment Equity Occupational Group Toronto 8 3 375% 522% %//////////% Toronto
Employment Equity Occupational Group Vancouver 2 0 00% 467 % %///////////% Vancouver
12 : Semi-Skilled Manual Workers 46 0 00% 26.1% %////%
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0 % 4.6 % 0 0 B.C. less CMAs
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006628

Workforce Analysis - Detailed Report
Date: 2018-10-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou Calga 3 0 0.0 % 40.1 % 17 Calgar
ploy quity p p gary o o /////////% gary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 28.4 % 0 0 Edmonton
Employment Equity Occupational Group Hamilton 24 0 0.0 % 19.6 % 5

%///////////% Hamilton

Employment Equity Occupational Group Ottawa - Gatineau 6 0 00%  204% 1 %////////////% Ottawa - Gatineau
3

Employment Equity Occupational Group Saskatoon 1 0 0.0 % 17.8 % 0 0 Saskatoon
Employment Equity Occupational Group Vancouver 8 0 0.0 % 53.4 % 4 %///////////% Vancouver

14 : Other Manual Workers 27 9 33.3% 27.0 % 7 2
Employment Equity Occupational Group Calgary 4 0 00% 312% 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 10 6 60.0 % 24.5 % 2 4 Edmonton
Employment Equity Occupational Group Vancouver 6 1 16.7 % 50.9 % 3 %///////////% Vancouver
Employment Equity Occupational Group Victoria 7 2 28.6 % 77 % 1 1 Victoria

Total 236 32 136% 21.7% 50 W///////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006629

Workforce Analysis - Detailed Report
Date: 2018-10-31

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

01/02 : Managers National 51 1 20% 5.0 % 3 %////////% National

03 : Professionals National 17 0 0.0 % 89 % 2 %///////////% National

04 : Semi-Professionals and Technicians National 9 0 0.0 % 7.6 % 1 %///////////% National

05 : Supervisors National 18 1 56% 27.5% 5 %///////////% National

06 : Supervisors: Crafts and Trades National 37 0 0.0 % 10.1% 4 %/////////% National
07 : Administrative and Senior Clerical Personnel National 1 1 91%  10.0% 1 0  National
09 : Skilled Crafts and Trades Workers National 1 0 0.0 % 7.8 % 0 0 National
10 : Clerical Personnel National 19 0 0.0 % 9.3 % 2 %//////// National
12 : Semi-Skilled Manual Workers National 46 0 00%  10.3% 5 %////////% National

National

14 : Other Manual Workers National 27 1 37 % 6.8 % 2 %///////////%
Total 236 4 1.7% 9.7 % 25 %//////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

Workforce Analysis - Detailed Report
Date: 2018-10-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07
09

12

2019-01-30

: Senior Managers
02:
03:
04:
05:

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10 :
: Semi-Skilled Manual Workers
14 :

Clerical Personnel

Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
EEOG
EEOG
EEOG
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
09
10
12

2019-01-30

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

: Clerical Personnel

: Semi-Skilled Manual Workers

14 :

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-10-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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National
National
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National
National

~
(53
©
©
[=
o




Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Quantum Murray LP

Workforce Analysis - Summary Report
Date: 2018-10-31

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 19 3 158% 276% 5 %///////////%
02 : Middle and Other Managers 32 10 313% 394% 13 %///////////%
03 : Professionals 7 7o M2% 458 % s
04 : Semi-Professionals and Technicians 9 1 11.1% 34.2 % 3 %///////////%
05 : Supervisors 18 2 111% 549% 10 %///////////%
06 : Supervisors: Crafts and Trades 37 0 0.0 % 4.4 % 2 %////////
07 : Administrative and Senior Clerical Personnel 11 6 545% 814% 9 %////////%
10 : Clerical Personnel 19 10 526% 682% 13 %///////////%
12 : Semi-Skilled Manual Workers 46 3 65%  162% 7 %///////////%
14 : Other Manual Workers 2 2 74%  200% s ¢

Total 236 44 186%  318% 75 %////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Quantum Murray LP §
©
Workforce Analysis - Summary Report S
Date: 2018-10-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 19 0 0.0 % 32 % 17
02 : Middle and Other Managers 32 1 3.1 % 2.7 % 1 0
03 : Professionals 17 1 5.9 % 22% 0 1
04 : Semi-Professionals and Technicians 9 1 11.1% 4.7 % 0 1
05 : Supervisors 18 2 11.1% 32% 1 1
06 : Supervisors: Crafts and Trades 37 2 5.4 % 6.3 % 2 0
07 : Administrative and Senior Clerical Personnel 11 1 9.1 % 3.0 % 0 1
09 : Skilled Crafts and Trades Workers 1 0 0.0 % 11.3 % 0 0
10 : Clerical Personnel 19 1 5.3 % 15 % 0 1
12 : Semi-Skilled Manual Workers 46 1 2.2 % 3.5 % 27
14 : Other Manual Workers 27 4 14.8 % 7.0 % 2 2
Total 236 14 59% 4.0 % 9 5

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006634

Workforce Analysis - Summary Report
Date: 2018-10-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 19 1 53% 11.5% 2 %///////%
02 : Middle and Other Managers 32 7 21.9 % 17.6 % 6 1
03 : Professionals v 2 18% 24.7% 4 %///////////%
04 : Semi-Professionals and Technicians 9 3 33.3% 16.6 % 1 2

05 : Supervisors 18 1 56% 321% 6 %///////////%
06 : Supervisors: Crafts and Trades 37 3 8.1 % 10.6 % 4 %///////////%

07 : Administrative and Senior Clerical Personnel 11 3 27.3% 22.6 % 1

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 10.4 % 0 0

10 : Clerical Personnel 19 3 158% 32.8% 6 %///////////%
12 : Semi-Skilled Manual Workers 46 0 00%  261% 12 %///////%

14 : Other Manual Workers 27 9 33.3% 27.0%

Total 236 32 13.6 % 217 % 50 %///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Quantum Murray LP

006635

Workforce Analysis - Summary Report
Date: 2018-10-31

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 51 ! 20% 50% 3 %///////////%
03 : Professionals 17 0 0.0 % 89 % 2 ////////////%
04 : Semi-Professionals and Technicians 9 0 0.0 % 7.6 % 1 %///////////%
05 : Supervisors 18 1 56% 27.5% 5 %////////%
06 : Supervisors: Crafts and Trades 37 0 00%  10.1% 4 %///////////%

07 : Administrative and Senior Clerical Personnel 11 1 9.1% 10.0 % 0

09 : Skilled Crafts and Trades Workers 1 0 0.0 % 7.8 % 0 0

10 : Clerical Personnel 19 0 0.0 % 9.3 % 2 %//////%
12 : Semi-Skilled Manual Workers 46 0 00%  103% 5 %///////////%
14 : Other Manual Workers 27 1 3.7 % 6.8 % 2 %///////////%

Total 236 4 17 % 9.7 % 25 %//////%

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Quantum Murray LP
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Workforce Analysis - Summary Report
Date: 2018-10-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
14 : Other Manual Workers EEOG CMA
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Workplace Equity Information Management System - Quantum Murray LP
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Workforce Analysis - Summary Report
Date: 2018-10-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Quantum Murray LP
[Date: 2018-01-18]

All Employees
%

All Employees
%

Employment Equity Oceupational Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey 2011 National Household Survey

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Quantum Murray LP
[Date: 2018-01-18]

Data from First/Previous Workforce Analysis

\’ { y

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce

Data from Subsequent/Current Workforce Analysis

2016 03 29

Mivx | MM PBD

2018 10 31

First/Previous Workforce Analysis
All Employees

Employment Equity Oceupational Group (EEOG)

11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilled Manual Workers 0

%

Senior Managers 9 0
Middle & Other Managers 44 0

03 [Professionals 17 1
04 |Semi-Professionals & Technicians 19 1
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 114 2
07 |Administrative & Senior Clerical Personnel 20 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 15 0
0

0

0

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 182
Total 422

* Source:

2011 National Household Survey

All Employees
s 4 ] %
19 3.2
32
17

Al © — © — & © = BB o= D

236

* Source:

2011 National Household Survey
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Employment Equity Oceupational Group (EEOG)

Federal Contractors Program Achievement Report

) ) 2
Data from First/Previous Workforce Analysis

2016 03 29

Data from Subsequent/Current Workforce Analysis

Mivx | MM PBD

2018 10 31

Table 3: Members of Visible Minorities
9 ‘

01 |Senior Managers 1
02 [Middle & Other Managers 44 3
03 |Professionals 17 3
04 |Semi-Professionals & Technicians 19 4
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 114 1
07 |Administrative & Senior Clerical Personnel 20 3
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 15 3
11 |Intermediate Sales & Service Personnel 2 0
12 [Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 182 61
Total 422

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

All Employees Members of Visible Minorities

. ¢ ] s
19
32
17

M= === e == e = e e =

236

* Source:

2011 National Household Survey

Page 3 of 31

006640



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Quantum Murray LP

[Date: 2018-01-18]

\’ { y

Data from First/Previous Workforce Analysis

2016 03 29

Data from Subsequent/Current Workforce Analysis

Mivx | MM PBD

2018 10 31

All Employees
53

Employment Equity Oceupational Group (EEOG)

%

Managers 0
Professionals 17 0

04 |Semi-Professionals & Technicians 19 1
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 114 0
07 |Administrative & Senior Clerical Personnel 20 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 [Clerical Personnel 15 0
11 |Intermediate Sales & Service Personnel 2 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 [Other Manual Workers 182 0
1

Total

2012 Canadian Survey on Disability

All Employees
s 4 ] %

v
51 5.0

ahl— O S o O O D — O — O O

236
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Quantum Murray LP
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data
 YYVY | MM | DD || YvVY | MM | DD
2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) ) ) y J ) ) )

Table 1: Women Table 5: Women Table 9: Women

Full-time / National | Part-time / National Full-time / National | Part-time / National Fllll*tlmﬁ / National Part»«tlmﬁ / National

Employment Equity Occupational Group - A;ll . . Women | A:ll o
(EEOG) . . oo o POYEE | Terminated POYEE | Terminated

Promoted Promaoted Terminated Terminated

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

W
o O o o h S O O oo e &

o O © S 1S O B O 0 O U ] e

Pli= = = = = = == e = e s e

S S e S S O O O O O O O
Sle © © & = O O © o= O O O o
NS & o & & O O O O o O O O o

Page 5 of 31

006642



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Quantum Murray LP
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

Table 6: Aboriginal Peoples

Full-time / National | Part-time / National

Table 10: Aborigsinal Peoples

Full-time / National | Part-time / National

Employment Equity Occupational Group All
(EEOG) Employees

Aboriginal All Aboriginal
Peoples Employees Peoples
Promoted | Promoted | Promoted

All All Aboriginal
Employees Employees
Terminated | Terminated | Terminated | Terminated

Aboriginal

Employees
Promoted

01 |Senior Managers 0 0 0 0 0 0 0
02 [Middle & Other Managers 42 1 0 0 7 0 0 0 0
03 |Professionals 21 1 0 0 7 0 0 0 0
04 [Semi-Professionals & Technicians 12 0 1 0 4 0 0 1 0
05 |Supervisors 12 1 0 0 5 0 0 0 0
06 [Supervisors: Crafts & Trades 57 1 0 0 5 0 0 0 0
07 |Administrative & Senior Clerical Personnel 15 1 0 0 0 0 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 2 0 0 0 0 0 0 0 0
10 |Clerical Personnel 22 1 5 0 1 0 0 0 0
11 [Intermediate Sales & Service Personnel 0 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 6 0 0 1 1 1 0 8 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0
14 [Other Manual Workers 121 2 0 0 2 0 0 0

8 1 1 0 0

Total 326
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Quantum Murray LP
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

\ { y { y \ \ { { y \ \

Table 3: Persons with Disabilities

Full-time / National | Part-time / National

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Employment Equity Occupational Group Persons with Persons with

(EEOG)

01 |Senior Managers 0 0 0 0 0 0 0
02 [Middle & Other Managers 42 1 0 0 7 0 0 0 0
03 |Professionals 21 0 0 0 7 0 0 0 0
04 [Semi-Professionals & Technicians 12 0 1 0 4 0 0 1 0
05 |Supervisors 12 0 0 0 5 0 0 0 0
06 [Supervisors: Crafts & Trades 57 0 0 0 5 0 0 0 0
07 |Administrative & Senior Clerical Personnel 15 0 0 0 0 0 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 2 0 0 0 0 0 0 0 0
10 |Clerical Personnel 22 0 5 0 1 0 0 0 0
11 [Intermediate Sales & Service Personnel 0 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 6 0 0 0 1 1 0 8 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0
14 [Other Manual Workers 121 1 0 0 2 0 0 0
Total 326 2 0 1 0 0
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Quantum Murray LP
[Date: 2018-01-18]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

\ { y { y \ \ { { y \ \

Table 4: Members of Visible Minorities

Full-time / National | Part-time / National

Table 8: Members of Visible Minorities

Full-time / National | Part-time / National

Table 12: Members of Visible Minaorities
Full-time / National

Part-time / National

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities
Promoted

Members of
Visible
Minorities
Promoted

Members of
Visible
Minorities

. . Members of
Employment Equity Occupational Group All Vidible

(EEOG) Baployees Minorities

All
Employees

All
Employees
Promoted

All
Employees
Promoted

All
Employees
Terminated

All
Employees
Terminated

01 |Senior Managers 0 0 0 0 0 0 0
02 [Middle & Other Managers 42 6 0 0 7 0 0 0 0
03 |Professionals 21 2 0 0 7 0 0 0 0
04 [Semi-Professionals & Technicians 12 2 1 0 4 0 0 1 0
05 |Supervisors 12 1 0 0 5 0 0 0 0
06 [Supervisors: Crafts & Trades 57 1 0 0 5 0 0 0 0
07 |Administrative & Senior Clerical Personnel 15 3 0 0 0 0 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 2 0 0 0 0 0 0 0 0
10 |Clerical Personnel 22 2 5 0 1 0 0 0 0
11 [Intermediate Sales & Service Personnel 0 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 6 0 0 0 1 1 0 8 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0
14|Other Manual Workers 121 3 0 0 2 0 0 0
Total 326 0 1 0 0
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Federal Contractors Prosram Achievement Report
Part 3: Goals

©
Quantum Murray LP §
o
[Date: 2018-01-18] 8
A B C D E F G H 1 J K L M N (0] P Q R S T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y J y y y y y y y y J
Table 1: Women

Employment Equity Occupational
Group (EEOG)

First/Previons Short-term Goals

All Emplayees Women
i - vvw it () O | o e
Y

Senior Managers ¥ 0 0 0 0 2 0 27.4% -2 -2 0,0% 0.0%
02 [Middle & Other Managers 44 -10.1% 0 152A6% 0 0 0.0% 0 11 0] 38.9% -11 -11 13.6% 13.6%
03 [Professionals 17 0.0% 0 0 0 0 3 0] 59.1% -3 -3 41.2% 41.2%
04 |Semi-Professionals & Tech 19 -22.0% 0 0 0 0 2 0 19.1%) -2 -2 10.5%) 10.5%)
05 [Supervisors 0 0.0% 0 0 0 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 114 -31.3% 0 0 0 0 0 0] 6.5% 0] 0 6.1% 6.1%
07 |Administrative & Sr Clerical 20 -18.1% 0 0 0 0 3 0 80.7%)| -3 -3 65.0%) 65.0%)
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 8.2% 0 0 0 0 3 0 68.4%) -3 -3 46.7%| 46.7%|
11 |Intermediate Sales & Service 2| -100.0% 0 0 0 0 0] 67.1% 1 1 100.0% 100.0%
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 182 -47. 1% 0 0 0 0 0] 27.0% -35 -35 7.7% 7.7%
Total 422 -17. 6% 153.2% 0 0 0 27.9% -60 -60 13.7% 13.7%
Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
' Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysis) + 2) x 100.

Employment Equity Occupational
Group (EEOG)

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Table 2: Women

Short term Goals (omments
R R

Industry is severely male-dominated, particularly at the senior manager/executive level. Extremely difficult to recruit female senior managers given market conditions.
Gap may be smaller than reality, some financial managers reported selves as accountants.

Low growth and tumover EEOG for OM LP

Low growth and tumover EEOG for OM LP

Total
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y { J y y y y y y y y J

Table 3: iginal Peoples
First/Previons Short-term Goals

All Emplayees

. Anticipated

Aboriginal Peoples
s ver3

3 Yeur Gonls
Fram o i
Present Pro nded
s ‘YYYY ‘YYW Avalahility Prosent Gap
Over 3 Over 3 Over 3
e tein o e 20]6 7019

-.3--- % L s e R % e 8 R % L% R

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 0 0 0 0 0 0 2.9% 0 0 0,0% 0.0%

02 [Middle & Other Managers 44 -10.1% 0 1526% 0 0 0 0.0% 0 1 0] 2.2%)| -1 -1 0.0% 0.0%
03 [Professionals 17 0.0% 0 0 0 1 0.0% 0 -1 0] 1.8%) 1 1 5.9% 5.9%
04 |Semi-Professionals & Tech 19 -22.0% 0 0 0 1 0.0% 0 -1 0 1.4% 1 1 5.3% 5.3%
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 114 -31.3% 0 0 0 2 0.0% 0 2 0] 3.9% -2 -2 1.8% 1.8%
07 |Administrative & Sr Clerical 20 -18.1% 0 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 8.2% 0 0 0 0 0.0% 0 0 0 2.0% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 2(  -100.0% 0 0 0 0 0.0% 0 0 0] 1.6%) 0] 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 182 -47. 1% 0 0 0 14 0.0% 0 -8 0] 3.4% 8 8 7.7% 7.7%
Total 422 -17. 6% 153.2% 0 0 18 0.0% 0 -5 0| 3.1% 5 5 4.3%) 4.3%)

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal l’enples
Short term Goals (omments
4w R

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y y y y y y y y J

J J {
Table 5: Persons with Disabilities
FEirst/Previous Short-term Goals

All Emplayees

. Anticipated

Persons with Disabilities
s ver3

3 Yeur Gonls
Fram o i
Present Pro nded
s ‘YYYY ‘YYW Avalahility Prosent Gap
Over 3 Over 3 Over 3
e G W o e 20]6 7019

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

01/02|Managers 53 9, 1% 0 187 0% 0 0 0 0,0% 0 2 0 4.3% -2 -2 0,0% 0.0%
03 |Professionals 17 0.0% 0 94.1%) 0 0 0 0.0% 0 1 0 3.8%) -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 19 -22.0% 0 150.0% 0 0 1 0.0% 0 0 0 4.6% 0 0 5.3% 5.3%
05 [Supervisors 0 0.0% 0 144.4%) 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 114 -31.3% 0 119.2% 0 0 0 0.0% 0 9 0] 7.8% -9 -9 0.0% 0.0%
07 |Administrative & Sr Clerical 20 -18.1% 0 129.0% 0 0 0 0.0% 0 1 0 3.4% -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% o[ 200.0%)| 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 8.2% 0 158.8% 0 0 0 0.0% 0 1 0 7.0%) -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 2| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0) 5.6% 0) 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% ol 273.9%) 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 182 -47.1% 0 0 0 0 0.0% 0 10 0 5.3% -10] -10 0.0% 0.0%

Total 422 -17.6% 0 0 1 0.0% 0 23 0 5.7%) -23 -23 0.2% 0.2%

173

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ™~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

1able 6: Persons with Disabilities

Persons with Disabilities
Short-term Gw]s Long-term Gnals Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

QM LP’s work is highly safety sensitive and it is not reasonable to be able to hire workers with disabilities or impairments into front line manual positions.
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqtuv:Il ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis ° Analysis i Analysis } F)x Q)
Analysis*
{ J y y y y y y y y J
Table 7: Members of Visible Minorities

First/Previons Short-term Goals

All Emplayees

. Anticipated

Members of Visible Minorities
s ver3

3 Yeur Gonls
Fram o i
Present Pro nded
s ‘YYYY ‘YYW Avalahility Prosent Gap
Over 3 Over 3 Over 3
e tein o e 20]6 7019

-.3--- L% L s e L R R % e 8 R % L% R

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

Senior Managers 0 0 0 1 0 0 0 10.1%) 0 0 11. 1% 11.1%)

02 [Middle & Other Managers 44 -10.1% 0 1526% 0 0 3 0.0% 0 4 0] 15.0% -4 -4 6.8% 6.8%
03 [Professionals 17 0.0% 0 0 0 3 0.0% 0 1 0] 22.7% -1 -1 17.6% 17.6%
04 |Semi-Professionals & Tech 19 -22.0% 0 0 0 4 0.0% 0 0 0 23.2% 0 0 21.1% 21.1%
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 114 -31.3% 0 0 0 11 0.0% 0 2 0] 11.1%) -2 -2 9.6% 9.6%
07 |Administrative & Sr Clerical 20 -18.1% 0 0 0 3 0.0% 0 2 0 26.3%)| -2 -2 15.0% 15.0%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 8.2% 0 0 0 3 0.0% 0 3 0 40.6% -3 -3 20.0%) 20.0%)
11 |Intermediate Sales & Service 2(  -100.0% 0 0 0 0 0.0% 0 0 0] 15.8% 0] 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 182 -47. 1% 0 0 0 61 0.0% 0 11 0] 39.8% -11 -11 33.5%) 33.5%)
Total 422 -17. 6% 153.2% 0 0 89 0.0% 0 24 0| 26.7% -24 -24 21.1% 21.1%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short term Goals (omments
L ¢ 5 1 5

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y y y y y J y y y y y y y y J
Table 9: Women

Subsequent/Current Short-term Goals

All Emplayees Women

y 3 Year Goals
e Furnover mem;m ;;ummmed Turnover (Replacement of
Anticipated Terminated Emplovecs) Present et € Projecied
oy Availabiliy | OS] G

e Over
7 7 e ) ) O

D
Over 3 Over 3 ; Over 3
. 7 -10-
2018-10-31 Annually | Anmnunlly Annuglly | Annually Ve 2018-10-31 | Annually

Projected
Representation in 3
Years

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 [Senior Managers 19 0 221.4% 3 3 3 5.0% 0 2 1 27.6%) -2 -1 15.8% 21.1%)
02 [Middle & Other Managers 32 0 152.6% 5 5 10 5.0% 2 5 2 39.4% -3 -3 31.3%) 31.3%)
03 [Professionals 17 0 3 3 7 5.0% 1 2 1 45.8% -1 -1 41.2% 41.2%
04 |Semi-Professionals & Tech 9 0 1 1 1 5.0% 0 2 0 34.2% -2 -2 11.1%) 11.1%)
05 [Supervisors 18 0 3 3 2 5.0% 0 8 2 54.9% -8 -6 11.1% 22.2%
06 |Supervisors: Crafts & Trades 37 0 6 6 0 5.0% 0 2 0] 4.4% -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 11 0 2 2 6 5.0% 1 4 0 81.4%) -3 -4 54.5% 45.5%)
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 1 0 0 0 0 5.0% 0 0 0] 12.5% 0] 0 0.0% 0.0%
10 [Clerical Personnel 19 0 3 3 10 5.0% 2 5 0 68.2%) -3 -5 52.6% 42.1%)
11 |Intermediate Sales & Service of - 0 0 0 0 5.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 46 0 7 7 3 5.0% 0 4 1 16.2% -4 -3 6.5% 8.7%
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 27 0 4 4 2 5.0% 0 3 1 20.0% -3 -2 7.4% 11.1%
Total 236 153.2% 0 0 0 31 0| 31.8% -31 -31 18.6% 18.6%

173

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

Women

Employment Equity Occupational

10 |Clerical Personnel

cow 00 % T s

Senior Managers 376 QN work is highly spestalized. These are sirteh goals, both short and long term due to availabilty of fomales in the mdusty.
02 |Middle & Other Managers
03 [Professionals
04 |Semi-Professionals & Tech [ 54.2[0M's work s highly spesialized. These are stretch goals. both short and long term due to availabilty of females n the mdwsty.
05 |Supervisors [ 50.0[QMs workis highly specialized. These are stretch goals, both short and long term due to availabilty of females n hemdwsey. |
06 |Supervisors: Crafts & Trades | 4.4]0M> workis highly specialized. These are tretch goals both short and long term due to availabilty of females in the mduwsty. |
07 |Administraive & St Clerical F bieibeesswseesees et
08 |Skilled Sales & Service D
09 Skilled Crafts & Trades | [OM workcis highly specialized. These are sretch goals both short and long term due to availabilty of females tn the mdusty. |

| |OM should be able to maintain acceptable levels of females in this EEOG.

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers
Total

(QOM's work is highly specialized. These are stretch goals, both short and long term due to availability of females in the industry.
b

(OM's work is highly specialized. These are stretch goals, both short and long term due to availability of females in the industry.
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From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
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3
Lable 11: Aborigi

Subsequent/Current §

All Emplayees Aboriginal Peoples

: 3%%60&1&
Sratoren | ST -
i Anticipated !
1 l‘roimed
‘YYYY WW Availability Present Gap
2018 7021

Turnover (Replacement of

Employment Equity Occupational Tmﬁmmllhnplnym} Projected
copEoe. b Overs [TSvon et | i
ears

Yeans
Over 3 Over 3 Over 3
2018-10-31 | Annualh | Annudlly - Annmually | Annually Vi 2018-10-31 | Annually

01 [Senior Managers 19 0 221 4% 3 3 0 5 0% 0 1 0 3 2%, 3 2% -1 -1 0,0% 0.0%
02 [Middle & Other Managers 32 0 152.6% 5 5 1 5.0% 0 0 0] 2.7%)| 0] 0 3.1% 3.1%
03 [Professionals 17 0 3 3 1 5.0% 0 -1 0] 2.2%)| 1 1 5.9% 5.9%
04 |Semi-Professionals & Tech 9 0 1 1 1 5.0% 0 -1 0 4.7% 1 1 11.1%) 11.1%)
05 [Supervisors 18 0 3 3 2 5.0% 0 -1 0] 3.2% 1 1 11.1% 11.1%
06 |Supervisors: Crafts & Trades 37 0 6 6 2 5.0% 0 0 0] 6.3% 0] 0 5.4% 5.4%
07 |Administrative & Sr Clerical 11 0 2 2 1 5.0% 0 -1 0 3.0% 1 1 9.1% 9.1%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 1 0 0 0 0 5.0% 0 0 0] 11.3% 0] 0 0.0% 0.0%
10 [Clerical Personnel 19 0 3 3 1 5.0% 0 -1 0 1.5% 1 1 5.3% 5.3%
11 |Intermediate Sales & Service of - 0 0 0 0 5.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 46 0 7 7 1 5.0% 0 1 0] 3.5% -1 -1 2.2% 2.2%
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 27 0 4 4 4 5.0% 1 -1 0] 7.0% 2 1 14.8% 11.1%
Total 236 153.2% 0 0 14 0.0% 0 -5 0| 4.0%)| 5 5 5.9% 5.9%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Abhoriginal Peoples

Aboriginal Peoples
Short term Gaal& Comments
///

OM will continue to work closely with Indigenous People’s across Canada to improve representation in all EEOG's,
QM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's.
OM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's,
OM will continue to work closely with Indigenous People’s across Canada to improve representation in all EEOG's,
QM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's,
QM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's,
OM will continue to work closely with Indigenous People’s across Canada to improve representation in all EEOG's,
QM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's,
QM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's,
OM will continue to work closely with Indigenous People’s across Canada to improve representation in all EEOG's,
QM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's,

3.5/OM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's.
OM will continue to work closely with Indigenous People’s across Canada to improve representation in all EEOG's,
QM will continue to work closely with Indigenous People's across Canada to improve representation in all EEOG's,

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Table 13: Persons with Disabilities
Subsedquent/Carrent Short-term Goals

All Emplayees Persons with Disabilities

: 3%%60&1&
Sratoren | ST -
i Anticipated !
1 l‘roimed
‘YYYY WW Availability Present Gap
2018 7021

e Ovcrs [
EEE e e e e e

Turnover (Replacement of
Twnﬁmm{l Emplovecs) Projected
Representation in 3

Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

Yeans
Over 3 Over 3 Over 3
2018-10-31 | Annualh | Annudlly - Annmually | Annually Vi 2018-10-31 | Annually

01/02|Managers 51 0 8 8 1 5.0% 0 2 0 5.0% -2 -2 2,0% 2.0%
03 [Professionals 17 0 3 3 0 5.0% 0 2 0] 8.9% -2 -2 0.0% 0.0%
04 |Semi-Professionals & Tech 9 0 1 1 0 5.0% 0 1 0] 7.6% -1 -1 0.0% 0.0%
05 [Supervisors 18 0 3 3 1 5.0% 0 4 1 27.5%) -4/ -3 5.6% 11.1%
06 |Supervisors: Crafts & Trades 37 0 6 6 0 5.0% 0 4 1 10.1%) -4 -3 0.0% 2.7%
07 [Administrative & Sr Clerical 11 0 2 2 1 5.0% 0 0 0] 10.0% 0] 0 9.1% 9.1%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 1 0 0 0 0 5.0% 0 0 0] 7.8% 0] 0 0.0% 0.0%
10 [Clerical Personnel 19 0 3 3 0 5.0% 0 2 0] 9.3%) -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service o] - 0 0 0 0 5.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 46 0 7 7 0 5.0% 0 5 1 10.3% -5 -4 0.0% 2.2%
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 27 0 4 4 1 5.0% 0 1 0 6.8% -1 -1 3.7% 3.7%

Total 236 0 0 4 0.0% 0 19 0| 9.7%| -19 -19 1.7% 1.7%

173

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ™~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Shurt«-term Goals Lung«-tem Gnals Comments
kL

01/02|Managers K .O[Hiring qualified PWD is challenging, due (o the safety-sensitive and specialized nature of QM's positions. In additions, employees with disabilities may not self-identify as such on the questionnaire,
03 |Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |[Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers . 6.8{Hiring qualified PWD is challenging, due to the safety-sensitive and specialized nature of QM's positions. In additions. employees with disabilities may not self-identify as such on the questionnaire,
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A B L .  E I F i G i H®H i [ ¢ J LK ‘L M N {0 ‘P Q9 R ‘S it 2..Y
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entryi C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis } F)x Q)
Analysis*
y y y y y y y y y y y y y J

J J
Table 15: Members of Visible Minorities
Subsedquent/Carrent Short-term Goals

All Emplayees Members of Visible Minorities

: 3%%60&1&
Sratoren | ST -
i Anticipated !
1 l‘roimed
‘YYYY WW Availability Present Gap
2018 7021

e Ovcrs [
EEE e e e e

Turnover (Replacement of
Twnﬁmm{l Emplovecs)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

Yeans
Over 3 Over 3 Over 3
2018-10-31 | Annualh | Annudlly - Annmually | Annually Vi 2018-10-31 | Annually

01 [Senior Managers 19 0 221.4% 3 3 1 5.0% 0 1 0 11.5%) -1 -1 5,3% 5.3%
02 [Middle & Other Managers 32 0 152.6% 5 5 7 5.0% 1 0 0] 17.6% 1 0 21.9% 18.8%
03 [Professionals 17 0 3 3 2 5.0% 0 2 1 24.7% -2 -1 11.8% 17.6%
04 |Semi-Professionals & Tech 9 0 1 1 3 5.0% 0 -2 0 16.6%) 2 2 33.3% 33.3%
05 [Supervisors 18 0 3 3 1 5.0% 0 5 1 32.1% -5 -4 5.6% 11.1%
06 |Supervisors: Crafts & Trades 37 0 6 6 3 5.0% 0 1 1 10.6%) -1 0 8.1% 10.8%)
07 |Administrative & Sr Clerical 11 0 2 2 3 5.0% 0 -1 0 22.6%) 1 1 27.3%| 27.3%|
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 1 0 0 0 0 5.0% 0 0 0] 10.4% 0] 0 0.0% 0.0%
10 [Clerical Personnel 19 0 3 3 3 5.0% 0 3 1 32.8%) -3 -2 15.8% 21.1%)
11 |Intermediate Sales & Service of - 0 0 0 0 5.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 46 0 7 7 0 5.0% 0 12 2 26.1% -12 -10 0.0% 4.3%)
13 [Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 27 0 4 4 9 5.0% 1 -1 0] 27.0% 2 1 33.3%) 29.6%
Total 236 153.2% 0 0 32 0 0| 21.7% -19 -19 13.6% 13.6%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Members of Visible Minorities
Short term Gaal& Comments
//

Table 16: Members of Visible Minorities

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce

Vear Hires Promotions Terminations

o
All Empl All Empl All Empl All Empl
el e T e T T e
L e e e e
. 2016 9 0 0.0 27.4 2 -2 0.0
01 |Senior Managers
2018 19 3 15.8 27.6 5 -2 572 16 1 6.3 4 -3 13 4 30.8 0 4 31 4 12.9 0 4
0 Middle & Other 2016 44 6 13.6 389 17 -11 351
Managers 2018 32 10 313 394 13 -3 79.3 42 7 16.7 17 -10 7 3 429 1 2 58 3 52 8 -5
. 2016 17 7 412 59.1 10 -3 69.7
03 [Professionals
2018 17 7 41.2 458 8 -1 899 21 5 238 10 -5 7 3 429 3 0 16 1 6.3 7 -6
04 Semi-Professionals & | 2016 19 2 10.5 19.1 4 -2 55.1
Technicians 2018 1 11.1 342 3 -2 325 13 0 0.0 4 -4 4 1 25.0 0 1 21 0 0.0 2 -2
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2018 18 2 11.1 549 10 -8 20.2 12 2 16.7 7 -5 5 0 0.0 0 0 13 1 7.7 0 1
06 Supervisors: Crafts & | 2016 114 7 6.1 6.5 7 0 94.5
Trades 2018 37 0 0.0 44 2 -2 0.0 57 0 0.0 3 -3 5 0 0.0 0 0 90 0 0.0 6 -6
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyio0l P fpiiy100] Pan3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
Analysis
{ { y y { { y y y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e Comments
All Employees Percent of Percent of Percent of Percent of
o o] o e e JE
e e e e e
2018 29 5 . 0.0 0 0.0 0.0
01 [Senior Managers m
2021 29 27.6 27.6 62.5
0 Middle & Other 2018 49 40.0 0.0 0.0
Managers 2021 49 394 394 51.8
03 | Professionals 2018 28 40.0 0.0 0.0
2021 28 458 458 62.4
04 Semi-Professionals & | 2018 17 50.0 0.0 0.0
Technicians 2021 17 342 342 172
. 2018 17 0.0 0.0 0.0
05 [Supervisors
2021 17 50.0 50.0 235
06 Supervisors: Crafts & | 2018 62 0.0 0.0 0.0
Trades 2021 62 44 44 0.0
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PAC B TCcTpD CE T F G I H T VTV K TTLIMIPN TP T TR s T Ty TV W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Vo T
L e el L el e e
...

m,,_,,,m

07 Administrative & 2016 20 13 65.0 80A7 16 —3 80,5
Senior Clerical 2018 11 6 54.5 814 9 -3 67.0 15 4 26.7 12 -8 0 0 0.0 0 0 20 3 15.0 13 -10

08 Skilled Sales & 2016 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0.0 12.5 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

10 |Clerical Persomnel 2016 15 7 46.7 68.4 10 -3 68.2
2018 19 10 52.6 68.2 13 -3 772 27 10 37.0 18 -8 1 1 100.0 0 1 27 4 14.8 13 -9

1 Intermediate Sales & 2016 2 100.0 67.1 1 149.0
Service Personnel 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2018 46 3 6.5 16.2 7 -4 40.3 56 2 3.6 9 -7 2 0 0.0 0 0 63 2 32 0 2

Data sources: ;;: 12\.;:::15 Pmﬁasw E+Dx 100 PGa:alSS E+Gx100 PGa;fs F+1x100} Part3: Goals (E+Kx 100 PGa:afs F+Mx 100
- Analysis
y J

New Entrants Goals
Fluw Data Short-term Goals Long-term Goals
Yeur Women — Comments
All )lmploym

Percent of Bercent of Percent of Percent of

Administrative & 2018 15 267 0
07 . .
Senior Clerical 2021 15
Skilled Sales & 2018
08 .
Service Personnel 2021 0
09 Skilled Crafts & 2018 2
Trades Workers 2021 2
10 [Clerical Personnel 2018 28 !
2021 28 1
Intermediate Sales & | 2018
11 .
Service Personnel 2021
Semi-Skilled Manual | 2018 58
12
Workers 2021 58
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AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Vo T
L e el L el e e
G ... ..

m,,_,,,m

13 Other Sales & Service | 2016 0 0 0.0 0A0 0 0 0,0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 182 14 7.7 27.0 49 -35 28.5
2018 27 2 74 20.0 5 -3 37.0 121 0 0.0 24 -24 2 1 50.0 0 1 164 0 0.0 13 -13
Total 2016 422 58 13.7 27.9 118 -60 493
otal
2018 236 44 18.6 31.8 75 =31 58.6 382 31 8.1 121 -90 46 13 283 6 7 504 18 3.6 69 -51
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100i PF igagyioot M3 fpiy 100} par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y Y { J y Y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals

| W Comments
Al E‘“Pl’:'l’m Pm:«li of l’amznt of l’armnt of Percent of

13 Other Sales & Service 2018 0
Personnel 2021 0

14 |Other Manual Workers 2018 123
2021 123

Total
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TA B C D E F G H I J K L M N [0) P Q R i S T U \ W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Year

Workforce

Ahoriginal Peoples

Ahoriginal Peoples

Hires

All Employees

Promotions

Aborizinal Peoples

Terminations

J | y y ) J ) { y J ) y y J ) J y J y y y J
Workforee Analysis Flow Data Analysis

‘Aboriginal Peoples

All Empl
-
L e e e e
. 2016 9 0 0.0 29 0 0 0.0
01 |Senior Managers
2018 19 0 0.0 32 1 -1 0.0 16 0 0.0 1 -1 13 0 0.0 0 31 0 0.0 0 0
0 Middle & Other 2016 44 0 0.0 22 1 -1 0.0
Managers 2018 32 1 3.1 2.7 1 0 115.7 42 1 24 1 0 7 0 0.0 0 58 0 0.0 0 0
. 2016 17 1 59 1.8 0 1 326.8
03 [Professionals
2018 17 1 59 22 0 1| 2674 21 1 48 0 1 7 0 0.0 0 16 0 0.0 1 -1
04 Semi-Professionals & | 2016 19 1 5.3 14 0 1 3759
Technicians 2018 1 11.1 4.7 0 1| 2364 13 0 0.0 1 -1 4 1 25.0 0 21 0 0.0 1 -1
. 2016 0 0.0 0.0 0 0 0.0
05 [Supervisors
2018 18 2 11.1 32 1 1 3472 12 1 83 0 1 5 1 20.0 0 13 0 0.0 0 0
06 Supervisors: Crafts & | 2016 114 2 1.8 3.9 4 -2 45.0
Trades 2018 37 2 5.4 6.3 2 0 858 57 1 1.8 4 -3 5 0 0.0 0 90 0 0.0 2 -2
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyio0l P fpiiy100] Pan3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
Analysis
{ { y y { { y y y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e Commonts
All Employees Percent of Percent of Percent of Percent of
o [l o I e JE
e e e e e
2018 29 0 0.0 0.0 0.0 0.0
o1 [Senior Managers | of o] | of ool
2021 29 0 0. 0 a2 32 0.0
0 Middle & Other 2018 49 1 333 0.0 0.0
Managers 2021 49 1 0.0 0.0 0.0
03 |Professionals 2018 28 1 0.0 0.0 0.0
2021 28 1 0.0 0.0 0.0
04 Semi-Professionals & | 2018 17 1 0.0 0.0 0.0
Technicians 2021 17 1 0.0 0.0 0.0
. 2018 17 2 0.0 0.0 0.0
05 [Supervisors
2021 17 2 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 62 1 10.0 0.0 0.0
Trades 2021 62 1 0.0 0.0 0.0
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AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Aboriginal Peoples Abariginal Peoples Aborisinal Penples Aboriginal Peoples
: " Al Employees : i All Employees o ? = :

Year

-
s s e e e e e e e
07 Administrative & 2016 20 0 0.0 22 0 0 0.0
Senior Clerical 2018 11 1 9.1 3.0 0 1 303.0 15 1 6.7 0 1 0 0 0.0 0 0 20 0 0.0 0 0
08 Skilled Sales & 2016 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0.0 0.0 0 0 0.0
Trades Workers 2018 1 0 0.0 11.3 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 |Clerical Personnel 2016 15 0 00 20 0 0 00
2018 19 1 53 15 0 1 350.9 27 1 37 0 1 1 0 0.0 0 0 27 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0.0 1.6 0 0 0.0
Service Personnel 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2018 46 1 22 35 2 -1 62.1 56 1 1.8 2 -1 2 0 0.0 0 0 63 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpiy 100} Part3: Goals (E+Kx 1008 T fEaMx 100
Data Analysis . Goals Goals Goals
Analysis
y { J y y y y y J y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Commonts
Al Employees Percent of Percent of Percent of Peicent of
o a] ow S o |EID
e e e e e
o7 [Administrative & 2018 15 1 | oo o0 0.0
Senior Clerical 2021 15 1 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
09 Skilled Crafts & 2018 2 0 0.0 0.0
Trades Workers 2021 2 0 0.0 0.0
10 [Clerical Personnel 2018 28 ! 0.0 00
2021 28 1 0.0 0.0
1 Intermediate Sales & | 2018 0 0.0 0.0
Service Personnel 2021 0 0.0 0.0
2 Semi-Skilled Manual 2018 58 1 0.0 0.0
Workers 2021 58 1 35 493

Page 21 of 31



Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peaples 2
©
Quantum Murray LP °
o
[Date: 2018-01-18]
PAC B TCcTpD CE T F G I H T VTV K TTLIMIPN TP T TR s T Ty TV W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

L Ahoriginal Peoples b Ahoriginal Peoples i Aborizinal Peoples A ‘Aboriginal Peoples
mployees mployees mployees mployees

e e

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 182 14 7.7 34 6 8 226.2
2018 27 4 14.8 7.0 2 2 211.6 121 2 1.7 8 -6 2 0 0.0 0 0 164 2 1.2 13 -11
Total 2016 422 18 43 3.1 13 5 137.6
otal
2018 236 14 59 4.0 9 5 148.3 382 9 24 15 -6 46 2 43 2 0 504 2 04 21 -19
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100i PF igagyioot M3 fpiy 100} par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y Y { J y Y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Aboriginal Peoples Abariginal Peoples ( omments
Al Employees Percent of Percent of Percent of Percent of
Sl loommec] O | Goaimer| % ] Goainee| O | GoatMet
ST S S B e e B e
7
_

13 Other Sales & Service | 2018 0 0
Personnel 2021 0 0
14 |Other Manual Workers 2018 123 2
2021 123 2
2018 428 11

Total
2021 428 11
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AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employecs Al Employees All Employees All Emplovees

-
e e | f im0 e e Y ) e e s
0 2
& [Managers
02 2018 51 1 2.0 5.0 3 -2 392 58 1 1.7 3 -2 20 0 0.0 0 0 89 0 0.0 0 0
17 0 0.0 38 1 -1 0.0
03 [Professionals 2016
2018 17 0 0.0 89 2 -2 0.0 21 0 0.0 2 -2 7 0 0.0 0 0 16 0 0.0 0 0
04 Semi-Professionals & | 2016 19 1 5.3 4.6 1 0 114.4
Technicians 2018 9 0 0.0 7.6 1 -1 0.0 13 0 0.0 1 -1 4 0 0.0 0 0 21 1 4.8 1 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2018 18 1 5.6 27.5 5 -4 20.2 12 0 0.0 3 -3 5 1 20.0 0 1 13 0 0.0 0 0
06 Supervisors: Crafts & | 2016 114 0 0.0 7.8 9 -9 0.0
Trades 2018 37 0 0.0 10.1 4 -4 0.0 57 0 0.0 6 -6 5 0 0.0 0 0 90 0 0.0 0 0
~ iPart 2: Flow:
Data sources: Pat2:Flow &y e E+Dx100f P fpiGyi00i P fpiiy100] Part3: Goals E-Kx 1008 ¥ ipinyi00
Data Analysis Analysis Goals Goals Goals
y { y { y y y { y y y
New Entrants Goals
Employment Equity Y ow y.ata - Short-term Goals ong-term Goals
Occupationai Group | ¥ Comments
(EE(}G} Yo Percent of Percent of Percent of Percent of
sl Soal LGomma] % lGamel P lGave] % | Goiva
e
01 2018 78 1 13 -m 0.0 0.0 - 333 0.00 0.0
& [Managers ’
02 2021 78 1 13 5.0 5.00 25.6
2018 28 0 0.0 10.0 0.00 0.0
03 [Professionals
2021 28 0 . . 8.90 0.0
04 Semi-Professionals & | 2018 17 0 0.0 0.00 0.0
Technicians 2021 17 0 7.6 7.60 0.0
. 2018 17 1 0.0 0.00 0.0
05 [Supervisors
2021 17 1 275 27.50 214
06 Supervisors: Crafts & | 2018 62 0 20.0 0.00 0.0
Trades 2021 62 0 10.1 10.10 0.0
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

©
©
Quantum Murray LP °
o
[Date: 2018-01-18]
AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

—
.

Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employecs Al Employees All Employees

e e
oo

% % W““—”““W
07 Administrative & 2016 20 0 0.0 34 1 -1 0.0
Senior Clerical 2018 11 1 9.1 10.0 1 0 90.9 15 0 0.0 2 -2 0 0 0.0 0 0 20 0 0.0 0 0
08 Skilled Sales & 2016 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0.0 7.8 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 [Clerical Personnel 2016 15 0 00 70 ! |l 00
2018 19 0 0.0 9.3 2 -2 0.0 27 0 0.0 3 -3 1 0 0.0 0 0 27 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0.0 5.6 0 0 0.0
Service Personnel 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2018 46 0 0.0 10.3 5 -5 0.0 56 0 0.0 6 -6 2 0 0.0 0 0 63 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpiy 100} Part3: Goals (E+Kx 1008 T fEaMx 100
Data Analysis . Goals Goals Goals
Analysis
{ J y y y y y J y y
New Entrants Goals
. Fluw Data Short-term Goals Long-term Goals
Employment Equity Vear 7 =
Occupational Group o Persans with Disabilities Persans with Disabilities (omments
All Emph
(EEOG) nhee Pmnnt ofl oy |Peeentorl Percentor) . | Percent ot
oal Met Goal Met Goal Met Goal Met
L L
o7 [Administrative & 2018 15 o0 00 of ool 100 0.0
Senior Clerical 2021 0 0o 0.0 00 0.0
08 Skilled Sales & 2018 0 0.0 0.0 0.0
Service Personnel 2021 0 0.0 0.0 0.0
09 Skilled Crafts & 2018 0 0.0 0.0 0.0
Trades Workers 2021 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 28 0 250 00 00
2021 28 0 93 93 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 2018 58 0 0.0 0.0 0.0
Workers 2021 58 0 10.3 10.3 0.0
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Part 6: Results - Persons with Disabilities o
©
Quantum Murray LP °
o
[Date: 2018-01-18]
AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employecs Al Employees All Employees All Emplovees

% WW“—W”WW

o T | i | - T e
oo B

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 182 0 0.0 53 10 -10 0.0
2018 27 1 3.7 6.8 2 -1 545 121 1 0.8 8 -7 2 0 0.0 0 0 164 0 0.0 0 0
Total 2016 422 1 0.2 57 24 -23 42
otal
2018 236 4 1.7 9.7 23 -19 17.5 382 2 0.5 37 -35 46 1 22 0 1 504 1 0.2 1 0
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100i PF igagyioot M3 fpiy 100} par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Goals Goals Goals
Analysis
I\Tew Entrant& Gn:m]&
Flow Data Short-term Goals Long-term Goals
. Comments
Jnployees
Percent of Percent of Percent Percent of
e .
13 [Other Sales & Service | 2018 0 0 nm 0.0 0o] o] 00 00 0.0
Personnel 2021 0 0 / /% .
14 |Other Manual Workers 2018 123 ! .
2021 123 1 R
2018 428 3 R
Total
2021 428 3 R
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Part 7: Results - Members of Visible Minorities

[y
©
©
Quantum Murray LP °
o
[Date: 2018-01-18]
AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
L Visible Minorities b Visible Minorities i Visible Minorities A Visible Minorities
mployees mployees mployees mployees

Year

e e e

. 2016 9 1 11.1 10.1 1 0 110.0
01 |Senior Managers
2018 19 1 5.3 11.5 2 -1 458 16 0 0.0 2 -2 13 1 77 1 0 31 0 0.0 3 -3
0 Middle & Other 2016 44 3 6.8 15.0 7 -4 455
Managers 2018 32 7 21.9 17.6 6 1 1243 42 6 143 7 -1 7 0 0.0 0 0 58 2 34 4 -2
. 2016 17 3 17.6 22.7 4 -1 777
03 [Professionals
2018 17 2 11.8 247 4 -2 47.6 21 2 9.5 5 -3 7 1 143 1 0 16 1 6.3 3 -2
04 Semi-Professionals & | 2016 19 4 21.1 232 4 90.7
Technicians 2018 3 333 16.6 1 2 200.8 13 2 154 2 0 4 0 0.0 1 -1 21 1 4.8 4 -3
X 2016 0 0.0 0.0 0 0.0
05 [Supervisors
2018 18 1 5.6 32.1 6 -5 173 12 1 83 4 -3 5 0 0.0 0 0 13 1 7.7 0 1
06 Supervisors: Crafts & | 2016 114 11 9.6 11.1 13 -2 86.9
Trades 2018 37 3 8.1 10.6 4 -1 76.5 57 1 1.8 6 -5 5 0 0.0 0 0 90 0 0.0 9 -9
Part 2: Flow:
Data sources: Pat2:Flow &y e fE+Dx100) P Feigyio0l P fpiiy100] Pan3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
Analysis
{ { y y { { y y y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Vi Mmoniis Ve Mmoriies Comments
All Employees Percent of Percent of Percent of Percent of
o [l o I e JE
e e e e e
2018 29 1 34 0.0 0.0 0.0 0.0
o1 [Senior Managers | of o] | of ool
2021 29 1 , ] us 115 300
0 Middle & Other 2018 49 6 25.0 0.0 0.0
Managers 2021 49 6 0.0 0.0 0.0
03 | Professionals 2018 28 3 33.0 0.0 0.0
2021 28 3 247 247 434
04 Semi-Professionals & | 2018 17 2 0.0 0.0 0.0
Technicians 2021 17 2 0.0 0.0 0.0
. 2018 17 1 0.0 0.0 0.0
05 [Supervisors
2021 17 1 321 321 183
06 Supervisors: Crafts & | 2018 62 1 20.0 0.0 0.0
Trades 2021 62 1 10.6 10.6 152
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[Date: 2018-01-18]
AL B L c: b S E G F G oMW P10 K L IM:N:IO P Q RS T U NV IWIX Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Fl°“.' Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J { y { { J J { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities

Visible Minorities Visible Minorities Visible Minorities
All Employecs Al Employees All Employees

All Empl
B .. . e e
07 Administrative & 2016 20 3 15.0 26.3 5 -2 57.0
Senior Clerical 2018 11 3 273 22.6 2 1 120.7 15 3 20.0 3 0 0 0 0.0 0 0 20 2 10.0 3 -1
08 Skilled Sales & 2016 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0.0 10.4 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 | Clerical Personnel 2016 15 3 20.0 40.6 6 -3 493
2018 19 3 15.8 32.8 6 -3 48.1 27 2 74 9 -7 1 0 0.0 0 0 27 2 7.4 5 -3
1 Intermediate Sales & | 2016 0 0.0 15.8 0 0.0
Service Personnel 2018 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2016 0 0.0 0.0 0 0 0.0
Workers 2018 46 0 0.0 26.1 12 -12 0.0 56 0 0.0 15 -15 2 0 0.0 0 0 63 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpiy 100} Part3: Goals (E+Kx 1008 T fEaMx 100
Data Analysis . Goals Goals Goals
Analysis
{ J
New Entrants Goals
Fluw Data Short-term Goals Long-term Goals
Year Vi Mmoniis Ve Mmoriies Comments
Al Employees Percent of Percent of Percent of Peicent of
- |0 [om] o0 | G
o7 [Administrative & 2018 15 3 200 nm 400[ 500 - 0.0
Senior Clerical 2021 15 3 20, 0 00 0.0
08 Skilled Sales & 2018 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
09 Skilled Crafts & 2018 2 0 0.0 0.0
Trades Workers 2021 2 0 0.0 0.0
10 [Clerical Personnel 2018 28 2 0.0 00
2021 28 2 32.8 218
1 Intermediate Sales & | 2018 0 0.0 0.0
Service Personnel 2021 0 0.0 0.0
2 Semi-Skilled Manual 2018 58 0 0.0 0.0
Workers 2021 58 0 26.1 0.0
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Part 7: Results - Members of Visible Minorities

Quantum Murray LP
[Date: 2018-01-18]

AL B L ci b S E G F LG iMWoP T P J K L IMIN:O P Q RS T LU N W XY

Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X

x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J y { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations

Year
L Visible Minorities L Visible Minorities i Visible Minorities A Visible Minorities
mployees mployees mployees mployees
epresentation vailability ap EE Result Expected | Difference ] Expected ference ctu Expected | Di e
P R : P c b ctonl i o Actaal il T Actunl e

e L e

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 182 61 335 39.8 72 -11 842
2018 27 9 333 27.0 7 2 1235 121 3 25 33 -30 2 1 50.0 1 0 164 8 49 55 -47
Total 2016 422 89 21.1 26.7 113 =24 79.0
otal
2018 236 32 13.6 21.7 51 -19 62.5 382 20 52 83 -63 46 3 6.5 10 -7 504 17 34 106 -89
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y y { J y y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Visible Minorities ( omments
Al Employees Peceent of Percent of Pertent of Percent of
S S S s
_ |

13 Other Sales & Service | 2018 0 0
Personnel 2021 0 0
14 |Other Manual Workers 2018 123 4
2021 123 4
2018 428 23

Total
2021 428 23
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Quantum Murray LP

[Date: 2018-01-18]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

O O o

|

Reviewed employment systems, policies and practices to ensure that they do not result in
barriers to employment of designated group members, monitored their implementation and
adjusted as appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of
employment equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

O  Putin place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account
resources and constraints.

Other (please describe):

Re-surveyed entire workforce. Advised Senior Leadership Team of obligations under
Employment Equity during weekly management meetings in 2018. Added verbiage regarding
Employment Equity to recruiting ads in 2018. Increased recruitment efforts targeted towards

designated groups in 2018 (e.g. Leaf Rapids/Ruttan, Bladerunners/North Vancouver hazmat
site).

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Skills shortage in the construction industry has led to vacancies in many positions, including
labourers, supervisors and managers. Challenges in the oil and gas industry in Alberta has led
to a decrease in the volume of work in Alberta.

Any reorganization or other corporate structural changes.

High turnover in management and HR: entire HR team is new in 2017 and 2018; new CEO,
CFO and SVP/Emergency Response division fall 2017. New SVP of Remediation mid-year
2018. New payroll team mid-year 2018. Head office moved from Vancouver to Toronto, ON.

Restructure in HR led to one management position elimination in Alberta (female employee),
replaced with a generalist position in BC (eventually filled by a male canchdate) Industrial

O  Acquisitions, mergers or transfers of employees.

O  Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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O  Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.

Due to the safety-sensitive nature of the industry, representation in some EEOG's is likely lower
than the numbers indicate. Challenges with recruiting in general, including a shortage of
workers in the construction industry, have lead to increased recruiting efforts.

Additional Details
Please provide any additional information (optional):

QM is introducing an Accommodation Policy in January 2019. This formalizes an existing
practise where employee's requests for accommodation are taken seriously and honoured to the
extent possible. Recruiting efforts includes targetted recruiting towards EEOG's such as

Indigenous People's and Visible Minorities. Efforts will continue throughout 2019 and onwards.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Quantum Murray LP
Primary Location: Mississauga (Ontario)

Number of Employees: 236

e Ontario 104
e Manitoba 3
e British Columbia 73
e Saskatchewan 8
e Alberta 48

Organization Overview:

NAICS 5629 Remediation and Other Waste Management Services

Quantum Murray LP provides environmental and industrial services in Canada. It offers
demolition services and site decommissioning services. The company also provides
environmental remediation services.

Key Dates — First Year Assessment

Initiated: 2016-04-01
Received: 2016-05-26
Closed: 2016-05-27

Workforce Analysis: 2016-03-29

Key Dates — Subsequent Assessment
Initiated: 2018-12-23
Received: 2018-01-30
Workforce Analysis: 2018-10-31

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1to 6:

Yes [1 No

Comments: None

Rt
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ASSESSMENT OF REASONABLE PROGRESS
e All goals set during the previous assessment were set as percentages.
e The previous compliance assessment revealed a total of 21 gaps and 17 goals were set.

Women

01 | Senior Managers No goal set

02 | Middle & Other Managers Goal not met (51% achieved)
03 | Professionals Goal not met (71% achieved)
04 | Semi-Professionals & Technicians Goal not met (12% achieved)
07 | Administrative & Senior Clerical Personnel No goal set

10 | Clerical Personnel Goal not met (66% achieved)
14 | Other Manual Workers Goal not met (3% achieved)

Assessment/Observations

e EEOG 02: There were 49 new entrants including ten women. This represents a 20.4%
hiring rate, which is below the Labour Market Availability (LMA) of 38.9.

e EEOG 03: There were 28 new entrants including eight women. This represents a 28.6%
hiring rate, which is below the LMA of 59.1.

e EEOG 04: There were 17 new entrants including a woman. This represents a 5.9% hiring
rate, which is below the LMA of 19.1.

e EEOG 10: There were 28 new entrants including 11 women. This represents a 39.3%
hiring rate, which is below the LMA of 68.4.

e EEOG 14: There were 123 new entrants including a woman. This represents a 0.8%
hiring rate, which is below the LMA of 27.0.

Aboriginal Peoples
02 | Middle & Other Managers Goal not met (6% achieved)
06 | Supervisors: Crafts & Trades Goal not met (16% achieved)

Assessment/Observations
e EEOG 02: There were 49 new entrants including an Aboriginal. This represents a 2.0%
hiring rate, which is slightly below the LMA of 2.2%.
e EEOG 06: There were 62 new entrants including an Aboriginal. This represents a 1.6%
hiring rate, which is slightly below the LMA of 1.8%.

Persons with Disabilities

01/02 | Managers No goal set
03 Professionals Goal not met (0% achieved)
06 | Supervisors: Crafts & Trades Goal not met (0% achieved)
07 | Administrative & Senior Clerical Personnel | Goal not met (0% achieved)

W
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10 | Clerical Personnel Goal not met (0% achieved)
14 | Other Manual Workers No goal set

Assessment/Observations

e EEOG 03: There were 28 new entrants and none were persons with disabilities. With an
availability rate of 3.8%, at least one person would have been expected.

e EEOG 06: There were 62 new entrants and none were persons with disabilities. With an
availability rate of 7.8%, at least four would have been expected.

e EEOG 07: There were 15 new entrants and none were persons with disabilities. This is to
be expected given the LMA of 3.4%.

e EEOG 10: There were 28 new entrants and none were persons with disabilities. With an
availability rate of 7.0%, at least one person would have been expected.

Members of Visible Minorities

02 | Middle & Other Managers Goal not met (49% achieved)
03 | Professionals Goal not met (33% achieved)
06 | Supervisors: Crafts & Trades Goal not met (8% achieved)
07 | Administrative & Senior Clerical Personnel Goal not met (50% achieved)
10 | Clerical Personnel Goal not met (19% achieved)
14 | Other Manual Workers Goal met at 84%

Assessment/Observations

e EEOG 02: There were 49 new entrants including six members of visible minorities. This
represents a hiring rate of 12.2%. At LMA rate of 15%, at least seven would have been
expected.

e EEOG 03: There were 28 new entrants including three members of visible minorities.
This represents a hiring rate of 10.7%. At LMA rate of 22.7%, at least six would have
been expected.

e EEOG 06: There were 62 new entrants including a visible minority. This represents a
hiring rate of 1.6%. At LMA rate of 11.1%, at least six would have been expected.

e EEOG 07: There were 15 new entrants including three members of visible minorities.
This represents a hiring rate of 20.0%, which is slightly below the LMA rate of 26.3%.
This result is to be expected at this LMA.

e EEOG 10: There were 28 new entrants including two members of visible minorities. This
represents a hiring rate of 7.1%. At LMA rate of 15.8%, at least four would have been
expected.

ASSESSMENT OF REASONABLE EFFORTS
[l An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The organization set 17 goals and achieved one.

W
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e There were sufficient hiring and promotion opportunities in 15 instances to expect
reasonable progress would be made. However, the total number of employees
decreased from 422 to 236.

e An assessment of reasonable effort form was submitted and the organisation made all
the required measures to implement the FCP Program. Other general measures were
put in place to remove barriers. Some operational contexts refrained the organization
from meeting their goals such as skills shortage in the industry and restructure in HR.
According to the form submitted, Quantum Murray LP demonstrated that reasonable
efforts were made to implement the program.

ASSESSMENT OF GOALS

e Agoal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at
minimum, equal to LMA.

Women
Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

(1to3| (+3

years) | years)
# Description # % % % %
01 Senior Managers -2 27.6 27.6 15.8 27.6
02 Middle & Other Managers -3 39.4 39.4 31.3 39.4
03 Professionals -1 45.8 45.8 41.2 45.8
04 Semi-Professionals & Technicians -2 34.2 34.2 11.1 34.2
05 Supervisors -8 50.0 50.0 11.1 54.9
06 Supervisors: Crafts & Trades -2 4.4 4.4 0.0 4.4
07 Admin & Senior Clerical Personnel -3 - - 54.5 814
10 Clerical Personnel -3 - - 52.6 68.2
12 Semi-Skilled Manual Workers -4 16.2 16.2 6.5 16.2
14 Other Manual Workers -3 20.0 20.0 7.4 20.0

Observations: None
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Aboriginal Peoples

Workforce Analysis Results Goals
Sthort- I;ong- Representation | LMA
erm erm
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)
# Description # % % % %
01 Senior Managers -1 3.2 3.2 0.0 3.2
12 Semi-Skilled Manual Workers -1 3.5 3.5 2.2 3.5
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term
P (1to3| (+3
years) | years)
# Description # % % % %
01/02 | Managers -2 5.0 5.0 2.0 5.0
03 Professionals -2 8.9 8.9 0.0 8.9
04 Semi-Professionals and Technicians -1 7.6 7.6 0.0 7.6
05 Supervisors -4 27.5 27.5 5.6 27.5
06 | Supervisors: Crafts & Trades -4 10.1 10.1 0.0 10.1
10 Clerical Personnel -2 9.3 9.3 0.0 9.3
12 Semi-Skilled Manual Workers -5 10.3 10.3 0.0 10.3
14 Other Manual Workers -1 6.8 6.8 3.7 6.8
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
short- | L Representation | LMA
. . ort- | Long-
Employment Equity Occupational Group (EEOG) | Gap term | term
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(1to3] (+3
years) | years)

# Description # % % % %
01 Senior Managers -1 115 115 5.3 115
03 Professionals -2 24.7 24.7 11.8 24.7
05 Supervisors -5 32.1 32.1 5.6 32.1
06 Supervisors: Crafts & Trades -1 10.6 10.6 8.1 10.6
10 Clerical Personnel -3 32.8 32.8 15.8 32.8
12 Semi-Skilled Manual Workers -12 26.1 26.1 0.0 26.1
Observations: None
RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:
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We found that Quantum Murray LP has struggled to meet its commitments to hire and
promote members of the designated groups. The organization met only one of the 17
goals set during the first compliance assessment. In addition, there were sufficient hiring
and promotion opportunities in 15 instances to expect reasonable progress.

As most of the previous gaps are still present, and a number of new gaps have now
emerged in various Employment Equity Occupational Groups across all four designated
groups, we encourage Quantum Murray LP to conduct an Employment Systems Review
(ESR) of your organization’s recruitment and hiring policies and practices. Completing an
ESR should assist the organization in achieving their new goals by identifying and
eliminating barriers that may be present which are preventing them from achieving
employment equity in the workplace. Guidance on the conduct of an ESR is available on
the Labour Program website (Step 2-2 of the training modules).

While conducting the ESR, we recommend that Quantum Murray LP focus on the early
stages of the hiring and recruitment process to ensure that there are no barriers in
place, which are preventing employment equity. It may also be beneficial to conduct
exit interviews upon the termination of employment. Conducting exit interviews could
assist the organization to identify obstacles or barriers that may be present, which could
be preventing the organization from retaining staff belonging to the designated groups.
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Name of Analyst: Maurice N. Yakibonge

Date: 2019-01-30
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Nyirasafari, Ange AN [NC]

From: Yakibonge, Ntambwe N [NC] on behalf of EE-EME

Sent: January 31,2019 8:12 AM

To: ‘Justin.Sharp@QMenv.com’

Cc: ‘Barbara.Eddy@QMenv.com’; ‘Sohni.Ansari@QMenv.com'

Subject: Government of Canada Agreement Number: 10000028 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Justin Sharp:

| am writing to inform you that the subsequent compliance assessment initiated on December 23, 2018 has been
completed. As a result of the assessment, Quantum Murray LP has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of Quantum Murray LP’s employment
equity program.

o We found that Quantum Murray LP has struggled to meet its commitments to hire and promote members of
the designated groups. The organization met only one of the 17 goals set during the first compliance
assessment. In addition, there were sufficient hiring and promotion opportunities in 15 instances to expect
reasonable progress.

o As most of the previous gaps are still present, and a number of new gaps have now emerged in various
Employment Equity Occupational Groups across all four designated groups, we encourage Quantum Murray
LP to conduct an Employment Systems Review (ESR) of your organization’s recruitment and hiring policies
and practices. Completing an ESR should assist the organization in achieving their new goals by identifying
and eliminating barriers that may be present which are preventing them from achieving employment equity in
the workplace. Guidance on the conduct of an ESR is available on the Labour Program website (Step 2-2 of
the training modules).

e While conducting the ESR, we recommend that Quantum Murray LP focus on the early stages of the hiring
and recruitment process to ensure that there are no barriers in place, which are preventing employment
equity. It may also be beneficial to conduct exit interviews upon the termination of employment. Conducting
exit interviews could assist the organization to identify obstacles or barriers that may be present, which could
be preventing the organization from retaining staff belonging to the designated groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on December 23, 2021. Future compliance assessments will continue to
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Quantum Murray LP
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a humber of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Quantum Murray LP
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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